
St Gabriel’s CE Primary School 

Equality Information and Objectives 
 

1. Aims 

Our school aims to meet its obligations under the public sector equality duty by having due regard to the 
need to: 

• Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010. 

• Advance equality of opportunity between people who share a protected characteristic (sex, race, 
disability, religion or belief, sexual orientation, gender reassignment, pregnancy or maternity, 
marriage or civil partnerships) and people who do not share it. 

• Foster good relations across all characteristics – between people who share a protected 
characteristic and people who do not share it.  

2. Legislation and guidance  

This document meets the requirements under the following legislation:  

• The Equality Act 2010, which introduced the public sector equality duty and protects people from 
discrimination. 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 
information to demonstrate how they are complying with the public sector equality duty and to 
publish equality objectives. 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and 
schools.   

3. Roles and responsibilities  

The governing body will: 

• Ensure that the equality information and objectives as set out in this statement are published and 
communicated throughout the school, including to staff, pupils and parents, and that they are 
reviewed and updated at least once every four years  

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the 
Headteacher 

The Headteacher will: 

• Promote knowledge and understanding of the equality objectives amongst staff and pupils 

• Monitor success in achieving the objectives and report back to governors 

All school staff are expected to have regard to this document and to work to achieve the objectives as set out 
in section 8.  

4. Eliminating discrimination 

Our school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination 
provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination and other 
prohibited conduct.  

Staff and governors are informed of their responsibilities under the Equality Act. 
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5. Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by: 

• Removing or minimising disadvantages suffered by anyone due to a protected characteristic they may 
have. 

• Taking steps to meet the particular needs of all those who have a particular characteristic. 

• Encouraging children who have a particular characteristic to participate fully in any activity. 

6. Fostering good relations 

The school aims to foster good relations between those who share a protected characteristic and those who 
do not share it by: 

• Promoting tolerance, friendship and understanding of a range of religions and cultures through 
different aspects of our curriculum and through our schools Mission Statement and Christian ethos. 
This includes teaching in worship, RE, personal, social, health and wellbeing education, but also 
activities in other curriculum areas. For example, as part of teaching and learning in English/reading, 
pupils will be introduced to literature from a range of cultures. 

• Recognising Christianity as a world faith, embracing many cultures and traditions. 

• Recognising and understanding the faiths, cultures and traditions and preferences of all children within 
school and our local community. Inviting parents and local faith leaders to share with children and 
promoting links with children in other countries. 

• Encouraging all children to participate in the school’s activities, such as sports clubs.  

• Developing links with parents and people who have specialist knowledge about particular 
characteristics, which helps inform and develop our approach. 

7. Equality considerations in decision-making 

Our school ensures it has due regard to equality considerations whenever significant decisions are made.  

We always consider the impact of significant decisions on particular groups. For example, when a school trip 
or activity is being planned, the school considers whether the trip:  

• Cuts across any religious holidays 

• Is accessible to pupils with disabilities 

• Has equivalent facilities for boys and girls 

These types of questions are routinely considered as part of school’s culture of undertaking informal Equality 
Impact Assessments.  

8. Equality objectives 

 

The Equality Act brings together previous legislation concerned with Race, Gender and Disability and aims 
to ensure that:  

• All adults and children treat on another with respect. 

• Great effort is made so that all groups of pupils make good progress, and that employment practice 
is also fair. 

• St Gabriel’s CE Primary School is a school committed to producing good citizens - locally, nationally 
and globally. 

 

We have considered how well we currently achieve these aims with regard to the protected groups under the 
Equality Act and we have also involved staff, pupils, parents and others in the following ways: 
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• All staff and children in school have the right to be respected, the right to learn and the right to be 
safe. 

• We place a great deal of emphasis on the pastoral care of our children and believe that our children 
know they can speak to any adult in school for help. 

• Questionnaires to gain feedback from pupils, parents, governors and staff. 

• Awareness sessions open to all parents in areas such as maths, reading and phonics, 
assessment,ICT and e-safety. 

• Class and whole school worship embraces a breadth of cultures. 

• The school curriculum is designed to enable children to understand and respect diversity. 

• Effective school council. 

• Reading buddy system. 

• Annually the children support a local charity for a Lenten fundraiser and also supports the Hope for 
Life charity in Guatemala which has links to our own school community. 

• All racist incidents are recorded and reported to the LA. 

• Staff concerns are documented and passed onto the HT  

 

St Gabriel’s School Data 

 

 2017-18 2018-19 

Gender   

Girls 48% 46% 

Boys 52% 54% 

Ethnicity   

White British 41% 42% 

Pakistani 25% 23% 

Indian 27% 26% 

White & Asian 2% 3% 

Any other mixed background 3% 3% 

Any other Asian background 1% 2% 

Any other ethnic group 1% 1% 

Religion   

Christian 37% 40% 

Muslim 55% 55% 

None 8% 5% 

Special Educational Needs   

All categories 24% 21% 

 

Our Equality Objectives: 

 

Objective 1: To educate all about discrimination and prejudice and promote a harmonious environment for 
both staff and children alike with equal opportunity for all. 

Objective 2: To monitor and analyse pupil achievement by race, gender and special educational need or 
disability and act on any trends or patterns in the data that require additional support for pupils - in order that 
all pupils achieve the highest possible standards in their learning and make good progress.  
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Objective 3: To monitor the progress of children in vulnerable groups to ensure their progress and 
achievement is comparable to all other groups within school.  

 

Objective 4: To raise levels of parental and pupil engagement in learning and school life - across all 
activities, including regular attendance, to ensure equity and fairness in access and engagement.  

9. Monitoring arrangements 

The Headteacher, staff and Governors will routinely review our progress towards maintaining these 
objectives.  Any concerns will be raised immediately and dealt with swiftly. 

A formal review will be undertaken every four years.  

10. Links with other policies 

This document links to the following policies: 

• Accessibility Plan 

• Anti-bullying Policy 

• SEN and Disability Policy 

 

 

 

Policy revised: Autumn 2018  

To be reviewed: Autumn 2022 


